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ABSTRACT € 
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Counselors attended a training workshop where they "walked through" 
the process using the career process handbooks for* counselors and 
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pfr&Qent-t amily-school approach recommended was found/to be 
^Meb^ible. Positive ^evaluation results were received' f rom counselors ' 
who participated in 4 the workshop, counselor, interviews, parent 
surveys, administrator/counselor interview's, three ffon-high school 
sites/* and student taxonomy of ^learning, (other materials provided 
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creative extensions by counselors The products developed are 
available separately — see note.) (YLB) ! 
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The Career Development Project was designed to meet a general" bb- 

^"W"! ^ V3da - St3lfe De P^ t( ^t of .Education eaded by ? ts . 
Superintendent, Mr. Ted Sanders. y 

That general objective was that every 'high school student in Nevada 
be provnded the opportunity t6 research and dev1s<Ta self JrofMe 
that wouldtguide future vocational and/or educational plans 

A br\ef description o^f the- acti vi ti es 

project with the 



ducts* 



emanated from the 



t\fe /processes- and the 
following results: 



pro- 



A. PROJECT OBJECTIVES WER E : • ■ 1 t 



2. 



To provide a career profile for 
•selected Senior High Students in . * 
Nevada hi gh school s .• ' 

To trainV Pilot. Cadre of counselors ' 
to expedite career program, processi ng 
by senior students in Nevada. 



3. thereby senior students jn high Scho'ols 
of jievada shall become independent irf 
their guidance of career development 
wUh their families. 



B. PROJECT PROCEDURES TO- 
ATTAIN TH.E OBJECTIVES 



4. 
1. 



The Pilot shall serve as. a 
other Nevada high schools. 



modal for 



The selection of, site's with high school 
students which represented the unique 
characteristics^ of Nevada Edyca tionV 
•including one counseling center at a 
university. 




2. To devise student/counselor handbooks 
during training the creation of the 
products did represent a process by 

. which students devised their decision . 
.making for career de vel b.pme'n^. ' * 

3. The "walk-thru" of- counselors \x\ a 
workshop 'shall -be the same process ■ • 
that students "wi 1 1 experience. 

4. Thi monitoring of the program in the" 

A Fall of 1981. as counselor's -implemented 
- v their training w/ith student's "and their 
families. 

5. ;,,The eventual' plan to di ssemthate the 

findings to all Nevada Hi gh ; School s 



RESULTS 



PROCESSES DEVELOPED 1 
WERE TO HELP: 



b. 



PRODUCT(S). PRODUCED 
WERE: 



Students learn a pro-cessing system 
whereby they become 'knowledgeable • 
about abilities and interests as 
related to projected "job markets". 

Students," by assessing selves, to 
communicate more accurately with. 
,self and family about job futures; 
kinds. of probable occupations; need 
for further education; and where, 
i f needed'.' 

.Counselors reduce the floundering 
of students as 't,o their future vo- 
cational significance upon leaving 
high school. 



1. A Handbook for counsel or to guide 
students in career development. 

i 

2<. A ; Handbook for students to gufd'e 
the self-decision making process 
„ about career. * 

« . * - 

3'. A Profile which ca'-n-be used by " 
students as to their aptitudes, 
vocational i nterests ,- job tempera- 
ments and future career resources. 
The profi.le represents -a summary 
of one's vocational significance* 
..(aptitudes, interests) as related 
• t to correlated occupations. 



. • , PERSOKNELJVND PARTICIPANTS 

Counsel ors ' . 

The following sites atjd counselors w,ere involved in the 

project : - . , / * * 4 • 

Ten counselors volunteered from the following area.s: 

a. '.Chapparel High School (ROTC) - William Shields 
Tonopah High - Nye County „ Robert Pa-vlicek 

c. UNLV Student -Services - Ron CantagalTo 

d. Southern Nevada Drug Abuse Counselor - Richard Meyers 
* • Um*t - Charles -Shaub 
*e. Jim Bridger Junior HI gh S* taurine Nielsen' 

#f. Lander -Courfty Superintendent Schools Office - Truett McCullah 
g. Pafiranagat Valley High School - Lincoln County.- Ed Hansen 
^-h. WashOe High School - Janet Wright- - 

- Debby Loesch-Gr i f f i n (Foster Youth- 
* * . , • Services).. 

Of the above counselor's seven (<N*7) completed the' 7 pr'o ject . 
^ All ten had participated in the training workshop of 
August 17-21 , .198-1^* . • 



Eval uators 



» ' 

a. Dr. Robert Whittiniore for Washoe and Tonopah High Schools ■ 
„ Dr. Whittiniore is trained in guidance. Also, he was know- 
ledgeable with both' settings, 

b. Dr. James .Embree for Chapparel and Pahranagat High SchooJs. 
Dr. Embree has extensive background in both urbaSi and rural 
schools, including being knowl edgeabl e. with vocational 
guidance. 

•c. Dr. Eric Martin for Jim -Bridger -Junior High 1 , Southern Nevada 
Drug Abuse Council and UNLV Counseling Center. Dr. Martin 
has a strong background in vocational guidance and 'iir the 
function of human ser vi ce' a genci est . . 

• 

Project Director, Dr. Verdun Trione, Professor of Counselor 
•Education at UNLV • . . 

* * 

sflr. Trione teaches vocational assessment andivocational coun- 
seling at UNLV. He has conducted. "pri or projects of a similar 
nature. He was the Workshop Trainer. , ' 

Three Graduate Students in' counsel'ing at UNLV devised- the pro- 
totypes for the Counselor and Student Handbooks, used in the 
project under the direction of the Project Director - 



Institutional Participants were: 

- Nevada State. Department Qf Education - ' " 

- UNLV, Department of Vocational Education Research 

- UNLV, Department of Counseling and Foundations 

- Others are the enumerated schools. 



PROCEDURES- AND METHODOLOGY 



Figure I is, a flowchart of the Career Development Project. It 
represents a/ series of events -w/Uh any county, or consortium of 
cou-nties, could follow if thej/wished to replicate the project. 

The following events took place for this project.- 
E,v e n t • < 

1. A proposal was discussed with the State Department of Education 
. Nevada and UNLV was invited to submit one via th<* Vocational 

Education Research Of fi ce , Col 1 ege of Education. 

2. In November, 1980 the proposal was submitted". / 

3. The proposal was approved oh March 26 , 1981 by the Nevada s'tate 
.Department of Education. 

4. ' The Project Director arranged through the Controller's Office 

a fiscal system at UNLV to expedite funding transactions for 
the project. 

5. Concurrently, three graduate students from UNLV, under' the 
direction of the Pro ject . Di rector , formulated the prototype 

. of the Counselor and. Student Manuals. 



H6U8E 1 - CAREER PROJECT; ROW CHART 



., Submitted to 

'fall 1900 N Hi State Oept 

Co-pletloo ft of Educ. In 

_of Proposalll Hoy, 



July 1, 1st 
Interlrt Report 



J. Approved for j 
IrpleVentationl 
Wr. 16/1961 I 



'Oct. 16, 2n<f |- - ~ 
Inter la Report 



'Fiscal SysUM Established 
Between State Oept. of Ed. 
UM.V ft Dept. of Counselors ft 
Ed. foundations 1n the 
College of Ed, Apr. 81 



'Training Workshop Devisee 
ft supplies ordered 4/1 U\ 
8/1, 1981.. Voluntary par- X, 
tlctpants Identified and ^ 
verified April-June 



'project Direct Begins 
Development of Counselor 
Student i Counselor 
Handbooks 



^'Har.1981 to Junk, 1961 
Prototype of Handbooks 
Finalized 



Training J 
Workshop 1 
iMpltaented; 



"Sept. to Dec.., 1981 
Participants Iapl* 
■ent Project in field 



12 '0ec, 1981 ft Jan. 
1982, Proj. Dir. 
Visits Sites 



Instruction 
Handbook Provided 



supplies Provided 
UorUo Evaluate 













* 






t 




1ZJ "Personnel 




wer 


e selected 




to evaluate the 




Project 1n late 




December 




10 



er|c • 



" • II 



Supplies were ordered for the Counselor Trai ni ng" Workshop , • 
including voluntary selection of counselors for the workshop. 

Effort was sought to seNect counselors in'schools represent- 
ative of differing locations in Nevada. By the end of June 
1981-, several changes had to be made as compromises to'fit 
tKe schedules of interested participants. 

-a. The workshop had to be .reduced to 5daVs (37 hours 
* o f t r a i n i n g ) . 

b-. Several schools withdrew because of other commitments * " 
or lack of i nterested counselors. . 

c The Project Director then sought volunteers from other • 
settings, i.e., Agency , *Uni vers i ty , and a Junior High' 
School . » 3 

d. Note;that travel and per diem co-sts and supplies' were 
provided the participants. 

.By the middle of June, 1 981 the Counselor and' Student Hand- • 
book were comp.1 eted. and du pi icated.-f or the workshop. 

ill*,* 1 -' '! u PPl ie ?- were received and' set up for' the workshop; 
The first interim report o^the progress of the report to 
thie Department of Vocational Educati on and Research and the 
State Department. of Education. - * 

• ♦ - •. * 

The training -works-hop was implemented from'Auqus't 17 to' 



a . 



Table I is an outline of the activities of the workshop. 

♦ • 

b. -Table- I is" a summary £T the pa'r$i oi pants evaluation 1 of 
the workshop. ,,I.tems selected for -the evaluation were - 
suggested frojn ;publj cat ions \)f evaluations done by the 
Center for Res.earch t and- Vocational -Education at Ohio 
State university. 




"I to 



• ' . . * ■ ■ J 

• • • « 

10. rippl e'mentation on sites was' moni tored by the Project-Director 
Per agreement and request/fry the Counselor participants, the 
Project Director was aske^ to delay visitations u nti 1 - December 
1981, and January 1982. 

Monitoring took plac« by informal telephone calls from 
, a September 15 to December 1, 1981. 

i 

11. On October 16, the second interim report was issued by the ' 
Project Director revealing outcomes of the training workshop 
and early moni tori ng . 

12. The>roject Director personally visited all participating 
sites in late December,,and early January. ' 

- Washoe,High School 

- Tonoptfh High School 

- Pahranagat High School 

- Chapparel High' School ROTC Unit 

- Jim Bridger Jr. High School 

- Southern Neyada Drug Abuse Council (Counseling Unit) 

- UNLV Student Counseling. 

12a". Personnel selected as evaluators. 

13. In mid-January, the Project Director met with Mr. Ted Sanders, 
state Superintendent of Instruction and some members of Ms 
staff. The progress of the project was reported. .'Samples of 
the Counselor/Student Handbooks and a completed "s«$ent pro- ' 

• file" was submitted. .. m *~ 
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On January 29, the third interim report was submitted. 



15. The Department of Vocational Education and Research submitted 

a-report on the Career Development Project in the January- 
. February, 1982 Nevada Vocational Education Research Report. 
•-. , j ■ 

February, 1982 : Evaluators visited designated sites." They are 
listed under the section "Personnel and Participants" in this 
report. Note here that participants- used evaluation forms 
derived from models suggested by the Center for Vocational 
_ Education and Research at Ohio State University. \ 

17.. Data returned "by the evaluators was collated by the Project ' 
Director and a graduate student. 

5 $ 

18. As of April 30, 1982 the final report was completed. 



. THE COUNSELOR WORKSHOP 

.(Training Program) 

The workshop outl 1ne^(see Table II) fll tffrt rates .what was impVemen 
ted for the training of counselors. Initial orientation and Id 1 s- 



cussion.of prpject objectives were made clear. Then 
cip'ants^ere "walked through" the process they would 
students. . \ 



the par 
present 



Consi derabl e 
this portion 



discussion of counselor roles was ma i ntai ned tdur? 
of the process. 




The Counselor Handbook, the Student Handbook and Student Profile 
were" used, including the "Job Grabber" authored by the Project ' 
Director. 



Other materials were '.aptitude , vocational interest- and job tem- 
perament inventories.. • Use of the "Job Grabber", the D.O.T. and 
the Occupational Outlook Quarterly were demonstrated. The final 
result was the compl eti orf of the Student Profile enumerating 
probable occupations the person could be suited for — with and/or 
without further training. In particular, the Occupational " Ou'tl ook 
Quarterly was emphasized. This document 
Bureau of Labor, fortells 



ptibl ishj*d b^ the U.S. 
needs in the job market. For illustra- 
tion, attorney's and university pwofessors now saturate the job 
market and are expected to do so for the next decade. The real 
need now fs for engineers and technicians in the electronic in- 
dustry. As one writer put it, professors .coul d ' tra ns fer their 
skills to^marketing research where there will be„a great need for 
the next 5. to 10 years. This latter point suggests how residual 
skills may be transferred to other occupations.. 

This is one way a counselor can introduce the concept of job 
mobili typthat'often occurs during' the working life of a person. 
This must be communicated to students and their families. 



TABLE II > , 
WORKSHOP OUTLINE 



DAY/TIME 
Monday 

8:00 - '9:00 
9:00 - 10:00 
10:00 

10:15 - 11 :00 
11:00 - 12:00 



1:30 - 3:00 
3:00 

3:15 - 4:00 



TOPICS * - 

Career Development:' A Theoretical 
■Rationale 

'I " 

Objectives-: Program and Behavioral 
Research/Careers Lecture 
Break ' ^ 

Client Needs and Community Makeup 
Survey 

Implementation Areas 

- Student 

- FamiVy 

- Community Resources 

- School Staff 

Student/Counselor Manuals 
.(Their Use) 

Break 

Personalizing an.d Implementing 
the Walk-Thru With the Manuals 



TOOLS 



Test Data Identi 
fied 

- Interests 

- Temperament 

- Aptitudes 



day/time' 

Tuesday . 
8:00- 1J)>00. 

10:00 ' 
10:15 - 12:00 

1 :30 - 3:30 



3:00 

3:15 - 5:00 



# 



TOPICS 



'Coordinating the test-. 

4 

Break 

Participant feedback and 
d i s.c u s s i o n v ". 

Lecture and Discission of 
Basic Instrumentation 

- Test ^Rationale and Theory 

- Application to Student 
Pro fife. 

Break 

-.Complete "testing sequence. 



TOOLS 



1 . 

Counselor/Student 
Handbook use. 



Counselor/Student 
Handbook use. 



Manuals- for Counselors/ 
Students" 7 



DAY/TIME , TOPICS 

Wednesday* v v %\ 

« 

8:00 - 10:00^ . ^ Processing an'd Profiling. 
i0:00 • " " areak , 



10:15 - 12:0.0 
1:30 - 3:00 

* 

3:00 

3:15 - 5:00 



'Guidance: Student Profile, 



Confering with Parents 



Br 



r^ak 



Follow Through: / 

- Counselor's an individual 
consultant to family and 
student. • " 

- Meeting with • parents as 
a group. 

- Meet with parents and 
students as a general 
group.. 



TOOLS 



Manuals Applied 

- D.O.T. 

- "Job Grabber" 

- Occupational v 
Outlook Quarterly 

- Student Profile 
FormS 

<» 

Students use of 
Profile as a C-ommuni 
cati on Base 



Use of Student Pro- 
file: Its interpre- 
tation and application 

Profile relationship 
to D.O.T. and o/ther 
Gui dance Materi al s , 
i .e\ i Chropfcl e or 
SRA Series V 




V 
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DAY/TIME , 

Thursday 
8:00 - 10:00 



10:00 

10:15 - 12:00 
1:30 - 4:00 



TOPICS 



} ■ 



Counsel sharing with 
Staff results of student 
processing. 



Break 

Sharing with Administration 
and Board the outcomes of 
the local project. 

Logistical Support and 
Approach 

- Proposal Outlines to 
Administration 

- Budget Projects 

- Suppl i 6s 

- Equipment 



x TOOLS 



Departments presen- 
tations by Counsel or 
and selected students 
tec-hni ques. 



AyiTTnov criteria 



Friday 

8:00 - 10:30. / 
10:30 - 11:00 

I 

11:00 - 12:00 
1 :00 - 4 :00 



■ftf 



. Feedback Among Participants 
, Break ' h 

Evaluation of Workshop. 

Discussion of Workshop Ele- 
, mertts and Participant Inputs 

Recommendations : * 

* 1 . Pace the project 
slowly. 

■ 2. Allow for local 
modi f ica tions and 
creati vi ty . 

j-f 3. Project sHould be 
. 3 years . ' 



Sharing of own .-find- 
ings on Student Pro- 
'files, including 
selection of potential 
occupation . 




4 - 1 " 



7 

ACHIEVEMENT OF OBJECTIVES .. 
, RESULTS AND OUTCOMES OF PROJECT 



liMSJlS 1 * 1 " 9 nap t a * 1 ; e demonstrates how each -objective , separately 

r f P r"5 n ? d n ? cessar * Procedures to assure the outcomes 
originally planned for. v • , 

v * 

While some procedural constraints occurred, the original objectives 

were not devi ated ; f rom. • Not having enough schools, the Project 

Director prevailed upon one social agency (SNDAC) which'served 

arge population, of higfv school youth, including those that 

drop o u«t s . tjj 



a 

were 



Also included was the UNLV Student Counseling Center which serviced 
a large number of incoming freshman from high schools in Nevada. 

??ff C ^S S3 ?: ob J ect1 ves were successful 1-y met at all levels, in- , 
crudipg the alternative participants. In so doing the Caree r ' Devel op- 

5:lS. hlJn , . C c t hJ 0 T.? ,tPat,d US fl ^' bilit ^ t0 0P-"f at Tevels o,he°r P 
prS^u^r^d 6 Jutco^ ?2al\er1 lll]^/ Specific 



i 
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PROJECT OBJECTIVE 1 



^ Objective 

To Proyide a Career 
Program Prof i 1 e for 
Selected High School 
Students in Nevada 



Procedures 

Proposal dev i sed and 
approve* by State 
of Education. 



b. Selection of voluntary 
sites f i nal i zed . 
-Chapparal High School 
-Tonopah High School 
-Washoe High School 
^Lander County 
-Bridger Jr. High 
-Pahranaget High School 
^UNLV Counsel ing Center 
iSNDAC 0 



c . Des i gned prototype* of 
coordinated Career 
Process Handbooks far 
Counselors and Students. 

d. Field tested the Student 
Profile process. 



* ' Outcomes 

a. Proposal approved and 
funds made available 
Mar. 26, 1981. Ex- 
tensions to Mar. 1982 
requested and. approved 
to allow student 
proces-sing of plan. 

b. Addition of.UNLV, one 
Jr. High and Human 
Services Agency gave 
an added dimension "to 
the project during the 
period of training . 
provided counselors. 
It extended the groups 

^thinking, including a 
respect for settings 
other than high school 
where career Ed, is 

-also, necessary. 

c. Handbook prototypes- 
served well in the ' 
training workshop. 
It provided the 
counselors the same 
experi ence the stu- 
dents would- ha ve , 



d. Process .f/inafized. 



* Note these schools and faculty were added in late summer due to 
counselors not being available from high schools originally 
selected. 

* *« • * • 

"& "Lander County counselor dropped out of Project due to 111 health. 
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PROJECT OBJECTIVE 2 



Objecti ve 



'Proceduf es 



To train a Pi Tot' Cadre 
of counselors to ex.- 
pedi te Ca reer Program 
Professing by Sr^ High 
School Students in Nevada 



Counsel ors. "w$l ked 
thru" process 1 with 
handbooks August 
17-21,* 1981. ' 



PLdHtrring wHh 
founse^l ors to ex- 

l^yte the project 
i n the ensu i ng .• . 
period of -Sept • , 
1981 "thru Feb. 
1982. 




Objective - 



Whereby Sr. Students 
1n High Schools of 
Nevada shall become 
independent in their 
guidance of career 
development with 
their famil ies. 



PR0J^i0BJ€ ; CTIVE^3 



^tudenSfefS^ustf* % 
Handbooks ^'-fchtV ' 
famil ies ... 



Devise and iirrj^jirefit* / 
the decision n^E&i n g • - 
process for ca*nefer . ' 
development , i , use 
of Student Profile.- 



.. * ' Outcomes 

f a • 'Students become 

knowledgeable about 

the career process 

% -.with reference to-.. 

. % ' tTfieir orwh abil ities 

'vocational interests 

\ - % job, temperament and 

thei r *$el I a t i onshi p 1 

projected >ob market 
<« 

,b. Students and familie: 
+ < comrauni cated more 

accurately wUh 
' fami lies, sel f and 
faculty relative 'to* 
-occupations' and futui 
- * tra i ni n*g. , 

c . It reduced*' student 
floundering. See 

. Eval uation r esul ts . 

d. See case ^studymodef 
qf student profile. 



■PROJECT OBJECTIVE 4 



Objecti ve 

This *P'1 lot Project 
Shall serve as a 
model for" other 
Nevada High Schools 
k (See Handbooks for 
Counselor, and 
Students', also flow 



chart of 



Project. ), 



~b 



. Procedures . 

The project was moni- 
tored by the Project 
Director to its ful- 
fillment. (See Pro- 
ject Interim Reports 
'#1, #2\ #3 dated July 
1, 1981; Oct, 16, 1981; 
and Jan # 29, 1982 re- 
spectively) . 

Further, the evaluation 
of the project was done 
by three professionals * 
knowledgeable in guid- 
ance, ajKl with the 
Nevada School s . 




b. 



Outcomes 

Recommend d i s s em in a- 
tion of Handbooks wi 
profile and procedur 
for counselor's and' 
students i.n High 
School s of Nevada . . 



Recommend present- 
Cadre of counselors 
present outcomes of 
this project at Vo- 
cational Counsel ors 
Meeting in /Carson 
City, Sumnrt|l 1982. 



Note sample 
of student.. 



prof i 1 e 



d. The evaluation did 

il lust rate* sue cess fa 
ful fi 1 1 men t of the 
project. 



i 
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a. 



PRODUCTS RESULTING FROM THE PROJECT 
1 (SEE VOLUME. II) - «' 

Three products wer\ devised in the project dIus a *„„kn, 
tion- published by the Project D1?ectoT They are:!^ pub1lCa " 

S,°nH n hnI? r H ? ndb 2? k ' wh ]* ch ?s correlated with the Student ' * 
Handbook, plus dictions as to how to' guide the student 
in his Career Development Processing. student 

U e -2a t uf5 t t {;: n ^S P k li ; h lJ h ^ consumable by the student. " 
waiKS the student through the Career DeveloDmpnt 
' process by showing himhow to: development 

- Assess his interests objectively 

- Assess his a pti tudes .objecti vel y 

- Assess his vocational temperaments objectively' 

- Use resource materials such as the Dictionary * 
of OccupatTonal Titles; the Occupational Out- 
look Quarterly and other "job" and career 
materials 

" p^ofi?e h1S ° W " ind1vidua1 vocational-educational 

- Communicate his. findings with his family' his 
peers and his counselor. • 

A profile may be defined as an outline, contour or a short . 
Irt this' instance, the student profile refers -to a ch n ,t 

several hundred representative jobs and alio found " the 

til 10 ? (Ed rP t,l °J t V e J ° b Grabber " 1s t0 enter lJ{o 
J»ge S '?f T i4 e „: 0 !?! " Uh U Saves "filing" through 

After a student lias isolated several inh<;' h a + 
the Job Grabber which, offers JoTc'oie^be J,'/ 1 ? s " Llers 
the can be faun d in the, D.O.T. for other related jobs Hence 
a jo,b family" is created by the studpnf nffo^n! f *. "ence, 
occupational alternatives^ stud * °J " 9 3 V3ri6ty ° f 
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PRODUCTS RESULTING FRhH THE PROJECT 
• Student Manual 

lt takes the ^ *s" 

„a . One's vocational interests, 
b. One's vocational temperaments; 
c One's vocational aptitudes. 

d. Differing occupational "faniil ies" ?hich *are< corre- 
lated with the findings from a, b, c. 

.JIJ^JS? 3 7, r ° fUe l f0r the Student representing 
strengths and/or weaknesses with reference to po- 
tential job requirements. jm' 

f. The profife is then shared with the' student ' s parents 
providing a base for dialogue which- the family shares. 

Counselor Manual 

This manuai is collated with the student manual. . Lt also 
til SSJ V f rocedure ; the counselor follows to encourage , 
the stdrfent along in his self investigations career de- 
velopment procedures. Further, the, manual lists out several 
kinds of testing instruments the student may use. several 

Student Prof i 1 e , 

ly used Rather the projecj developed the Studen t Profile as 
a summarized biographical .sketch representi ng the Career D e- 
velopment characteristics of the student., The Career develop 
ment charter sti cs . criteria was derived from the Sural! of 
T?Sfe r s P ! 1th Ed! n ia?S!" 35 " Dictiona ^ of.OccupaUonal 

•The DOT provide? level's of worker development in aptitudes 
vocational. interests and temperaments. 'These characteristics 
liLl*** m ; h tCh | d V th j0,> Profiles via the "Job' Grabbed" de- 
signed by the Project Director. The D .0. T . , 4th ?d 1978 
Is then ■ 4 e J iteu«4i via. job codes, from the- "Job Grabber" 
In- the process more, probable occupations are selected for 
consideration by the%tudent. 



CONCLUSIONS AND RECOMMENDATIONS 



CONCLUSIONS * ' - " 

1.- It can be concluded that the. present system has- 
demonstrated flexibility, student cognitive and 
affective growth, parent interest and s-upport. 
Further,, it appears to not interfere wHh the* 
' regular "basics", of the* school program 



. (r i - r " f 

2, The project demonstrates that students, and -their 
families, can became self-directed with a minimum 
of.-counselor -contact. Jt place's the counse-lor i'n 
a strong position to initiate stuehent action, mon- 
. itor it and remain as a .lc'e^urce -consul tant with 
students an*d their families. 

3'. A group 'of i*nterested counselors -can be quickly 
oriented to Career Development w.ith a minimum, of 
time {37 hours training).. • 
'•' M ■ , 

4'. From" a learning p.o,int of view, the pres.ent system 
does coordinate self .control techniques of stimulus 
control ^^observation, self-reinforcement, self 9 

• confrontation , and al terhate career response traini^nq 
Sel f control behaviors , *When 'applied : , 4 «. 

„-do identify and alter student." career perceptions 0 
. -identifyand alter beliefs .and attributes 

• -commit ijfie. to - a course of investigative action « 
-do proiflote, explore, change and foster .career 

development. 

5. .Rationale for the educational -Justification for this 
• project may be s ummari zed as follows: • ' ' 



Th^r.e s abundant data to demonstrate how-youth fantasies- 
jJJout careers (Morgan & Sk'ovholt, 1977). However, the 
counselor is a critical agent w1th_the ability to in- 
terjecK^he client with, reali.ty, present and .future. : 
Krumbolt?, 1979, demonstrated , how cognitive organization' 
or aystems of task approach skills, performance standards' 
and affective responses, monitored by. a .counsel or , changes 
fantasy bound .con-cepti ons of careers to reality based * 
career^potentials . , - J 

Kazdln {197,8) found' that unless evidence, on careers is' 
factual, students are prone .to overgeneral ize , make - 
arbitrary inferences, and extend ca reer events'* as 
absolutes rather. than processes.v.^Ergo ,. the result is a 
dysfunctional career' schema . Therefore, training stu- 
dents and their families in generic problem solving. 
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strategies is a valid and effective approach 
(O'Zurllla & Goldfried, 1971). Career ^pncerns 
involve solving problems. 

The present project presents a' systeto. of career de- 
velopment that reinforces opera nts^e-r-s-^1 f control 
(Thoreson & Ewart," 1976) . Thores(5n and Ewart de- 
fined self control behaviors as "learnable cognitive' 
processes that* a perscn uses to deveTop controlling 
actions which, in turn, function to alter factor's" 
influencing behavior". ' 

» • 

Last but not the least, the project is cost effective. 
It's estimated that materials, some reusabl e ,* such as 
tests, handbooks may be dittoed; plus the outlay for 
references, D.O.T., etc., can come to- $3-$5 per stu- 
dent. Thi's is a small price considering the impact 
•it' has on student and family. 

A ' 

The products (Handbooks and Student Profile) were field 
tested under a variety of settings. Also such products 
allow for counselor discretion to modify materials to' 
meet local population needs without destroying the 
stc thrust for.career development. • !s» ' 



bas 



The cognitive s tude nt- f ami 1 y school approach. recommended 
by this project,, therefore, is' defensible. Further test 
ing of this approach (3 years) to justify its existence 
as a permanent process in Nevada schools. is recommended. 
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B. RECOMMENDATIONS 

1. Continuation o| the Career Development Project for another 
two years . 

a. The presentation of the first year's findings at 
the Vocational Counselor's Meeting, Summer, 1982. 

. The counselors from the^roject can become a re- 
, source cadre to other interested schools in Nevada. 

b. The second year should direct a proposal for the 
development of a Career Laboratory or Career Center 

^ in key schools initially. 

2. The Career Laboratory Concept. 

a ^ Rationale for the Career Laboratory. / 

Since few young people understand the educational 
or training steps towards occupations, accurate in- ' 
formation is a must, Career Development is a-life- 
1 ong process . 

• T 

Failure to ibe informed has revealed data that a. 12th 
grade student uses 8 years of his life "job-hopping*". 
_ „ This is evident from the lack of orientation regarding 
the formal and informal rufes and real'ities of\the 
world of work. 

The need for career information: is important because 
of sweeping economic_and technological changes^ A * 
career center, or laboratory, while, not a cure'all, 
does begin to al 1 evi ate , some of the problems associa- 
ted with a lacL.of career information.. It's a room 
set aside (or a portable building sponsored by a PTA, 
a Parent. Club or a Service Glub) with organized ma- 
^ terials on careers. It can include local or regional 
resources for further career exploration and job 
awareness. 

The laboratory can .provide tools /or personal asse-s- 
ment. Most students can be ta ughjt. qu i ckly to self- 
^ administer .instruments to, better understand oneself, 

one s attitude, work values/ work interests and apti- 
tudes. 

\ <s The, development of a vocational-educational -profile' 
■Vejds to further exploration, decision making, resume' 
'wrM.tin<g and Interview preparation. Laboratory users 
can. share findings and concerns with each other, fn- < 
eluding, parents, in a^non-threateni ng environment. 
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Guidance Committees . 

The development of Guidance Committees at local hiqh . 
schoo s. The composition should include a representative 
fnom local business, local government, PTA, school board 
or admin stration, It's recommended the counselors chit 

aw: 11%^^^^ =sT ion ' of the 

r 

1. Training workshops. 

2. Refinement or modification of manuals for 
counselors |nd students. 



3. 



J monitor on a part-time basis, .either from 
the Nevada State Department of Education or 
a University, could fill that role. 

4 * IJct^ 9 !"! 1 !! 9 ° f 3 fo11 ° w ""P system could be 
instituted by a monitor on the 1st year gr.ad- 
u a 1 6 s . 3 

t 0 

The second year should also include studpntc *»+ h„ + h + u 
unior and senior high school 1 I'll Hole ml s o' Id 6 

" mp c° U o" X^riSol^j;" 1 *;.?- • Ex > e ™ ^shSwn^he 
iaSifipc t PP 1- e f fect on. other students and 
UhilJ '* ' I- P art1cu1 ar win the existence of a career 

either i7 tTl"^ stude * ts - Pa ^"ts whose chii re are 
either in the program, or evening, if feasible could man" 
the career laboratory as volunteers. In fact? ' i fa ser 

^onab e Ub 'i? r th^r a ! a " n ?^««-. coulfes'labli ' 
portable, if there is no school space, and the school'? " 
^mmitment of $500.00 for materials could get a brisk 
Weer pr-ogram j n motion . The $500.00 figure is applied 
to a school the size of. Tonopah High School Price Jill 
vary as to slze-of student body. Wl11 

Further, the continued existence of followinqs of stu- 
dents shall be maintained to. provide feedback on how well 
the career program. is-.serving fts constituents Thev 
colS??;. 3 " emCt '° n the -hool.. board, ^S^ty 2? 

Last but not the least \s the Interface -of "the career 
program with the vocational education program ^schools 
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«G. 2 THREE YEAR MOOEL 
* TO IMPLEMENT 
CAREER PROJECT- PROCESS 



Pilot 



Year I 



mplemented Project 
Iff Sites 



School Guidance 
Labs Implemented 



nd Field Tested K\ / ^sites 
Year ilK ~ 
1982 



^^icadre developed 
(Counselors) for 
training of future 
counselo rs 



12 grade students 




Guidance Labs 
mproved 



Community 
Resources* 
Identified 



IFoI 1 owupf- 




Grades 11 & 12 
only Implemented 



Year III 
1983-84 



/ [Grades 10, 11, 

^ 112 Imp] emented 
/ > is 



I ateriSU refine 
and adapted where]-, 
needed 



-T^ tTollowupl ' 




r^fcommunity Resources 




Increased, plus 
faculty . 



Feedback to m 
Admi nistrattonj^./ 
■^Jand School 
[pare 



Materials Refine 



-^ tFol lowu 




Consideration of a computer terminal or mini computer in 
high schools to retrieve vocational career information. 
Information would be^ current 'and readily accessible. 
1 1 1 s fp&ss i bl e such a'unit could be the result of a volun- 
tary comniunity effort to' its school children. It, could 
be housed in the career laboratory 

Rationale for ~a Three Year Study. 

The longitudinal premise for a three year study- is 
evident. Questions about which occupations are available 
geographically will reflect student- occupational mobility. 
Further, we have more sophistication in the intervention 
of traditional self-selected occupations by students. In 
response to crowded, popular courses such as cosmetology 
and auto mechanics, often. with poor placement records, 
there is interest in performing better . "matchups" between 
occupations tfith openings and the interests, skills, and 
temperament of young workers. 

The above' matters of occupational choices, geographical 
economic needs and mobility may be countered with the 
fol 1 owi ng questions'. 

a. What are historical (traditional) di f f erences *i n 
patterns for entry into some occupations such as 
farming/ranching as compared to retailing, services, 
or manufactur i ng? 

b. What are the entry needs or "market 1 * for occupations 
.in the general occupational areas? 

c. What/are the occupational ladders or lattices which 

• appear to be patterns for youth who -enter and advance 
, into v the world of work, i.e., bureau of labor pro- 

jeptions? ^ t 

d. What are Occupational ladders for females and/or 
minorities? 

e. What are the disadvantages and/or*costs for yo>uth 

• wfro must become mobile? 

* 

A longitudinal study can be generated by the three>ear - 
project. 

a. A study of the distribution of vocational ett ucati onal* 
fun-dsfor services, occupations, target populations, f 
enrollments to determine human resource needs." < ( 

bAThe provision of a set of standards for vocational 
guidance and assessment of youth. 
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The improy.ision of a comprehensive counseling guide 
indicating* patterns of aptitude and ability which 
may be predictive of success and satisfactory in • 
various careers. 

Identify the educational and life experiences which 
better prepare stucjents for their 14 fe work. ' 

An information system to provide data based student 
follow.-up could possess the following components: 

(1) The academic record; et.al. 

(2) The vocational profile, i.e., intent, aptitudes, 
. interests antl temperaments. 

(3) Graduate and dropout and transfer character- • 
i s t i c s . 

(4) Follow-up: 

a (a) 1st year graduates 
(bj 2nd year graduates 

(c) 3r*d year graduates 

(d) dropout 

(e) the transfer student 

(5) Coll ege, f ol 1 ow-up. 

(6) Occupational /technical school follow-up. 

(7) Employer fol low-up. 

(8) Adult and Continuing Education. 

-Preparatory? 
-Suppl emental ? 
-Other? 



The above could provide to the State of Nevada -• 

a. Pertinent detailed information about student bodies 
of Nevada schools 



J 



Information on the mobility of Nevada students and 
whether their education fitted them for such mobility. 

Information on factors with certain vocational edu- . 
cation -and. vocational gui dance/needs including those 
related to limited english sp/aking, disadvantaged and 
handicapped. . ' J 

The impact 'of college proqpims , voca.ti ona 1 /tec-hn i cal 
schools on the lives o f ~s/tudents . 
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Last but not least,' a feedback to the Nevada con 
stituency and its .legislature. Such will have 
realistic implications for future budgets and 
services for education. - ^ 



s 




28 



EVALUATION RESULTS 



The evaluation of the Droiect 'wac nnci+i„ Q tu„ • 
sei 'of it.SJ.P5" The CrUer,a e " ,p ' oyed was a methodological < 

::.J:r " e thr^^i°%rs^o u itftr^;: e ^^^ were th ° se ™ " 
?^"»e a : a : n i5?j t ^^^% p i% 9 ;*{i/?; i ?srs?o^%^ t, ^%?s\ hat . ' 

forms were .created. to assess the Project Ob jSct? v^ s . 

stlDul^.S wa % h f ? rmative In Am of the'prlmary objectives " ' 

uTpr'oj^r 1 ^' 10 ' W3S ' t0 dete ™ ine the'impact or outcomes of 

Jl!n li r5 1Ua * i0n D in0 2 el ' is 3 modif ication of Stu f f 1 etoam ' s "Context ' 
^Jnput-Process-Product Model". It has four aspects! "ntext- 

U iTerut o n f d D l ann°iI S n V 0b J ect | ves whic " are determined thrpugh 
UJil I p1annfn 9 decisions Context* Eva! uati on is the • 

' Vou/rtV* J 0 " c ? ntin , l ! 0US ass "snient of needs, problem I aid re- 
sources. Example: Workshop 'and Counselor input 

2. Intended Means : A .process which is determined t'hrou'gh struct- 
•monitor and "de.-bug"- the Droiect in nil,, 11 " lnt ?2 n ? d to. 



effects 



comparing actual or infended ends c ludl u t eXd 5' 
ts • Ex.mp.le: Independent evaluation of outcomes 



« w m - 

were used, (See secti on ^;^rs;6nnej ; . and Part ici pa ht J.> " " 
.The Steps were;. fc .-. /-* * 



1 -^Counselor interviews. - 



2. Parent interviews,. .. '* . . / 

Admi n i strati v^-Couns.e.1or .fnterviews ^ • 
Le e arnf„° 9 ). StUdent lte».lop MB t Efforts (TaxLmy of 

5 - tKrfS.'n.ss*:?;:.*! 0 " scale by eachmer wuh •»■■.•* 

Some, of the Evaluation results are presented tntacU They. are 

1. Coun^elefr Interviews. - ' 

2. v -£valuator observations of eac-h Site visited. . \ 
Other'aspects of the evaluation are summary statements: ■ 
1. Parent Interviews.' ' 

.2. A composite of Counselor and Administrative interviews .'J : 
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A composite of interviews with' students and the access of 
Uld J! 9 . t t r0U9h - Bloom ' s T economy pVTear ng was 
af?ec??ve gr r owt e h ri .° n . by . the tS JudJ/cognffl ve 9 and S 



The Counselor Workshop - ;an analysis. 



\ 
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Evaluation of Coup-selor Workshop 



Inspection <xr "eyebal 1 i ng^' the results summarized on Table I 
indicate an overall positive impact. However, the major con- 
cern seemed to be of counselor implementation. Items 6, 8 and 
10 deal with the areas of I impl ementa t i on . Informal conversa- 
tions, after the written kv'al ua*ti.on , ^reveal &d the* fol 1 owi n g : 

a. Special agenices such as SNDAC did not consider 
implementation a problem. - , 



b. 



Those represejitati 
levels cons i dered i 
due to: 



yes 



from district or county 
mpl ementati on /a. probl em' 



- priority tasks th£y were already assigned to. 

f ^ 

- "selling" the condept and procedures to local 
hi gh schools, i.eJL. principals. 



- the realization thley wquld have to train local 
high school ^counselors first of all. 



- the 1 imi ted access 
parents since tKey 
always on site. 



ibility to students and/or 
(th<e consultants) were not 



Actually, the workshop membfers were moving on* to' the next 
pragmatic phase. The^ group was- express i ng a legitimate con- 
cern. One does not impose/a "system w,i thout 'adequate prepara- 
tion with the; already existing system. 

One recommendation was to JimpTemen't without fanfare. This * 
meant .the. sel ect ion of a flew highly i nterested 0 students and 
parents. This is the "ripple effect" which "the Project 
Director has found successful. It eventually draws community 
su ppfort . 
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One workshop member clearly enunciated his concern. "This 
la an excellent system and set of materials. Kids and their 
folks are no problem.' How do I get faculty to see this .as 
an integrals part of education? How do I convince the ad- 
ministrator to allocate time and 'enough fynds that ensure the 
merging of vocational guidance with "curriculum"? ' 

Another participant observed, that counselors either have no 
skills (or interest) in t-he area of vocational guidance. * 
Counselors seemed to be more concerned with clinical forms -of 
counseling in her opinion-. 

To these latter constraints, the Project Director offered the 
concept of a local "Guidance Committee". This is a concept' 
which the Project Director has success ful ly. impl emented in 
the past. Its purpose is purely advisory. However, it is an 
extension of the leadership of the vocational counselor, 
consultant. Representation on the Guidance Committee is 
usually: 



or 



a. Acounselor. 

b. Interested faculty members - at least two from 
the local high school. 

c Two parents of students enrolled in the |chool . 

d. One student representative, at least. 

Obviously, different combinations can be contrived. This will 
be due to availability and interests of the potential members. 
The committee should meet at least once per month. Reporting 
to administration and school board, and parent qrouDs are thp 
immediate "interface" functions. . - 

Other local representatives can be included departing :on the 
size and composlti on' of the community. Lo'cal business leaders 
and/or local employment agency servites are one example. 
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TABLE .1 










r 


WORKSHO'P: 


AUGUST 17 


-24. 1981 




f 


1. 


V 

The objectives of this 
workshop were 


» 

Excel 1 ent 


Adequate 


Interesting 


• Dull 
But OK 


Po 


* 10 




\ 






2. 


The organization of the 
workshop was 


" 8 


' 1. 


1 






3. 


The workshop materials were 


9 


• 1 








4. 


The workshop activities 
were 




1 


1 


• 




' . 5. 


The scope of coverage for 
the five days was 


9 . 


1 


, - 






6. 


The workshop provision i 
into the world of work for 
. students was 


7 


3 






* . 

t 


•7. 


Overall , I thought the 
workshop was 


10 




a 


• 




8. 


The methods of application 
for activities Can be 
applied to my schedule as 
bei r\l> 


6 


4 






/ 


9. 


The opportunities to 
implement this career 
concept i>n my school is 


9 


1 








*■ 10. 


The opportunity to 
implement this career 
concept with parents is 


7 


3 ' 


/ 






N = 


10 Participants ^ 


* 

* 


* 


* 

1 

/ «. 

h . 

i - 


\ 

9 
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QUALITATIVE REMARKS 

The workshop sparked interest and enthusiasm. AHq wjrat bejcame 
increasingly apparent to participants was "the need for more* 
time"* to study methods and materials. The other concept was 
the enormity of the process of vocational decision on making; 
its relation-ship to local curri-cul tiki; to the mobility of stu-^ 
dents leaving a community adequately prei/ared; the need # for 
parental invplvement. One participant voiced the comment, 
"Hell, if this thing's to work, it will take at least three 
years to get it on. 'A vocation is. one of the most important 
decisions a youth*, or .aiv^dul t , will 1 eye'r have to make". 

* 

There-was no argument as to the workshop objectives, the 
methodol ogy *or materia-ls offered. The evident awafeness of 
the workshop members was a healthy one , i .e. how will I get. 
this incorporated lopally? ;' v 

As ,f l nal note the group's evaT uation ,of the student and 
counselor handbooks was positive. Mo modlfi cat i*ons 'were rec- 
ommended. Rather, the consensus was, "let's." try if first\ 

Then c consi dera£i on of modtfication would b-e eatertai i^e*. 

IMMEDIATE OUTCOMES OF WORKSHOP TRAINING EVALUATI ON - 
PARTICIPANT RECOMME.NDATI-ONS 

1. Re-c}efine the rqle o'f'the counselor towards 'bei-ng a 
member of. the educational, service teani. -Diminish 
but do not el i mi na teethe need fo^r- dealing with 
troubl ed youth ^ ' ^ 

{ 2. Intuitive estimates by the* workshop* member's *suggp$t 

a 3 50/1 .ratio for students. ■ A ratio of 3 vocational- 
ly orie/ited counselors to. 1 clinical counselors to 
1 cl i nca 1 counselor i s pr e f eVa bl e . " - ■ 

2. jncl.ude local sehool faculty as part of th<e *gui dange 
process and counsel ors as. part of th-e curriculum/ 
process^ . After, alj the major objective of the s^hooW 

-is to educate a*Hd •*" prepare for adulthood". * 

> 3. Validation of worfcbo.oks and guides for counselors and 
• ( students? : where parents are. i ncl uded . Th£ .decision 

making process is ba£ed on data (6PA , tests ^ etc! 

rather than on 4 " gu'essti mates " or "hopes".. . >% * " 

- 4. Validation of tool s- that students may use to start 

determining their own vocatiWal significance, *1.e.» w 
"use of .O.T. 5 JoId Grabber Handbook. 

These are tools and processes, offered in this work- 
shop, that can benised^for decades by the locaj h i gT) 
sx4vpol graduate for his" continued vocational si^jn^fri-; 
cance, ~ - ' . 



5. A set of materials , and methods and tools for counselor 
implementation at the- home site of each participant."'/ 

6. Credential requirements for counse,lo>s have very'little 
emphasis on the area of vocational, gdidance"* .One or 
two courts are presently required' for the professional 
counselor. The participants suggested" 18-24 credit 
hours ortcaining invocations. ' .... 

9 ' r 

7* The workshop participants, while sympathetic for 
'troubled youth,' were strongly in support of guidance 
. systems that served the majority of students. The 
present counselor system in Nevada, as" they saw it, .is 
a limited service for the crucial problem o'f cfcr'eer 
development. . • • > 
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INTERVIEWS OF COUNSELORS 



SUMMARjf - ' . . 

These are intact 1 ntervi ews as recorded , all wer§ °i ncl uded in 
detail because of differing sites, .Fi ndi ngs . ref 1 ect positive 
convergreni reactions to the project," 

4 « 

X*. The trailing workshop was essential, to the 
-Project's implementation.. 

2. There was greater i nteracti on among Students/parents 
due to the project. . 



3. The smaller the secondary school, greater awareness 
of all participants involved. 

4. The workshop did achieve program objectives even 
with non high school settings. 1 . •• 

5. There are local constraints t# career guidance, 
not objections. .Counselors were .of the opinion 
tfat it was their job to overcome this and' enlist 
support . • 

6,. For this project to be a three year process was 
necessary to establish it in schools. . 

7. There was no reuwiwnendati on to mo.dify the Counselor- 
Student, Handbook or Profile. Counselor saw this as 
a. consideration, if needed, during the third year. 
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COUNSELOR INTERVIEW* 



sJ 



Name 
Site 



Pa vl icek 



Tonopah 



> 



Grade Level Responsibilities 
Interval' ewer(s) Whi ttenwre 
Date February 17. 1982 



1-12 



1. What were your Masons for partaking in the careers program? 
• More service to kids in decision making. 

2. Do-you .have direct responsibilities for any of the plans that were 
outlined during the workshop? Yes - " 



3., What have~you done to implement plans outlined during the workshop? 
1. Testing; conferences. 2. Fi ro B. 'Job* 0 

4. How have your planning activities vari-ed from the original design? 
Major-minor finder is immediate feedback. 

5. Prior to**the workshop, what previous career guidance efforts were 
you involved in? Seminars. Independent study correspondence.- " '* 

6. To what extent are the priorities which were identified durinq the 
.workshop bei.ng carried out? Hierarchy is'stlll 1n existence. 



7. .Are these activities part of a systematic plan submitted for approva" 
/to the principal, superintendent, or school ; boar,d? None planned 



at „this time. 



8.y Was the plan developed during the workshop realistic? Yes, very 
much so for us . • . 
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Pavlicek 

Counsel or InterM ew 
Page 2 



9. Have there be«n any barrTgrs to implementing the* plan? .If so 

what? Other ass i gnments -on my job. ^ « 

10. Are these barriers that can .be overcome? Not with current staff 



memlfe 



rs . 



11. What resources do you have available to assistwWith program imple- 
mentation (human or material)? Background in educational journalism, 

12. Has the attitude toward career guidance changed in your school/dis- 
trict since the workshop? Ambng the participants? Is the relation- 
ship between the»school and community any different? If so, how has 
it changed? Not among faculty or staff, among participants - Yes. 

13. ' What is the gerteral attitude of your district and fellow staff 

toward career guidance? "It's my job". • 



14. What has been done to attach career guidance to. the total guidance 
program? Career guidance js central to total guidance program 

(PL94-142) . Responsibilities have decreased time available. \ 

15. What did the workshop do for your local district? What one unique 
thing occurred as a result of this activity? Created enthusiasm, 

more student self-reliance towards career deci sionmaking. 

c — ; a 
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COUNSELOR INTERVIEW 



Name Bill Shields 



Site Chaparral High. School 

Grade Level 'Responsi.bil ities H;,S 
ihterviewer(s) . J. El. Embnee 
Date February 24. 19 82 



What were your .reasons 'for partaking in the careers program? y 

Confidence and appreciation for values expressed by pro.iect- di rector' 

Do you have direct responsibilities for any of the plans that were 
outlined during the workshop? Yes ' 



What have y_ou done t<f implement plans outlined during the workshop? 
Routine and confci nui ng j cl ass discussions, te^ting^and completion 
ofdxercl'ses . w 

~~ ■ 1 -f V ♦ 

How have your planning 'activities varied fr<>m the original design? 

Extensions and expansion - no basic change of objectives. '• 

Prior tfi the workshop -what previous career guidance efforts, were 
you involved in?? Masters in Vocational Guidance - unstructured 

class work - Juvenile guidance. . ' 

To what extent are the priorities which were identified during "the 
workshtfp being carried *out? Priorities are being met. ' ' 

Are these activities part of a systematic plan submitted for approva' 
to^the principal, superi ntendent ,^ or school board? Submitted and 

approved by- immediate supervisor. '** ' 

■ rf—, j, — — ^ 

Was the plan developed during* the workshop realistic? Yes., .goals am 
objectives were real»i sfric . 
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Bill Shields 
Counselor Interview 
Page 2 



9. Haye there been any barriers to Implementing the plan? If so, 
- . wh at None of consequence, some limit on fruman resources 



availabl e . 



10. Are these barriers that can be overcome? Full er use of personnel 



for analysis and development. 



11. What resources do you have available to assist with program Imple- 
mentation (human or material)? - Reading consultants available* for 



analysis, full material support from administration. ^ 

12. Has the attitude toward carelv guidance changed 1n your school /d1 s-* 
trlct since the workshop? Among the participants? -Is the relation- 
ship between the school and community any different? If so, how has 
1t changed? No major impact on the school as a' whole. Partici- 



13. 



14. 



pants verbaljZe and intemaiiz-e career pl^nnind security. 

What 1s the general attUu'de of your district and fellpw "staff 
toward career guidance? Apathy » ; $_ : , 



What has been done to attach career 'guidance 'to the total guidance' 
program? Li ttl e impaxt' was accdmpl ished on the umbrel la 'counseling 



system, 



IS. What did the workshop do for yaur local district? What one unique 
thing occurred as a result of.thli activity? -Gave structure in a 



single classroom for guidance, i.e., RlDTg proprari. 
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COUNSELOR INTERVIEW 



Name Loesch 



Site Washoe High 



Secondary 
Grade Level J*es pons i bi 1 i t1 es Adult 

Interv1ewer(s ) Whi ttemore/ 



Date February 23, 1982 



1. What were your reasons for partakincf in the careers program? Interei 

2. Do you have direct responsibilities for any of the plans that were 
outlined during th£ workshop? Yes (Division into 2 -groups) 

3. What have- ydu done to implement plans outlined during the. workshop? 
New materials -» coordinating into larger program. Evaluation and 
assessment; 



4. How .have your planning activities varied fpQm the original design?! 
Correlate with an already existing program changed i ns truments to 
fit local needs. More individual work, ^ 

5. Prior to the workshop, what previous career guidance efforts were yd 
involved in? Certification as counsel or (CETA) , involvercent in 

( 

schools., R-D in ca-reer work experience. 

6. To what extent are the priorities which were* identified during the 
workshop being carried out? " Hierarchy is being foil-owed. Three 

. phases being followed gathering of objective data, [ 

l * \ * ' - 

7. Are these activities part of a systematic plan submitted for approva 
to the principal t( super i ntendent f or school tioard? _____ 



Yes., td'the Principal as part of 1 arger. program. 



8. Was the plan developed duritfg the workshop realistic? Had .to be 
modified ^to loca»1 program. Tod High level" - had to be "adjusted" 
students needs and levels. 



L'oesch . s 

Counsel or Interview 

~<Page 2' 



/ 



9. . Have there been any barriers to "implementing the plan? If so 

what? Structure of school - ability to^collate "times-" of- ; 

students and parents. Som.e turnover rate. 

10. Are ttiese barriers tha't~can be overcome? Barriers are inherent to 

system (district learning center). ' • , 



11. 



What resources do you have available to assist wfth program imple- 
mentation (human or material)? Basic structure oriented tn wn HH 

' \ ■ - ■ 

of' work, Care.er education materials already available*. ' » , r 

12. Has , the attitude toward career gui dance .changed in % ybur school/dis- 
trict since the workshop? Amang the participants? -Is -the relation- 
. si^between the school and communi ty ; a nry different? -If so', how has 
It changed? Committee" recognize s "process" that students need to 

engage in: Schoo l has good relations with commumi tv°. t; * 

J3. What is the general attitude of your district and fellow staff toward 
^career guTdance? Fellow staff I s' "ft "District", 'may not know Vr?r^; 

abo'iit program. ; ■ % 

U. What has been done to attach career guidance to the 'tctal guidance 
Program? Integral to total program. _ uuluant - e 

15. What did the workshop do for your local district? What one unique 
thing occurred as a result of-this activity? 1. Meet wfth . parents . 

L — Encouragement and i mpetus to pull "fragments" together so that 

kids would accomplis h academic goals and develop a process towards 

life style centered around world of work. . . , 
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COUNSELOR INTERVIEW 

— — — ^ 

* • 

Name . Edward L. Hansen^ 

Site Pahranagat High School 
' Gra.de Level Responsibilities 7-12 
Intervlew'(s) J. E. Embree ; 
- Date February 22. 1982 

i 

1. What were your reasons for partaking 1n the Careers program? 
Awareness of the void iff student preparation. ' 

2. Do you. have direct responsibilities for any of the plans thcit were 
outlined during the workshop? Yes, the model wa-s perceived 

by the counselor as personal. 

3. What have|°y_qu. done to Implement plans outlined during 'the workshop? 

* * . ... o 

.. Continuin g counseling sessions 'over fhe entire- year. Single and 

small gnoup. , * 

0» ' ■ ~* 

—~ t ^"^^ * 

4. HoVf- have your planning activities varied from th^ original design? 

" * > *» 

Less structured parental involvement. 



5. Prior, to the workshop ,- what previous career guidanie efforts were 
•y/bu Involved in? Vocational interest inventory add college 



•campus visitations. 



6. To : j*hat' extent' are the priorities which were Identified duringlthe 
workshop being carried out?' Priorities were realistic and largely 

• v compl eted . »L * * *' 

v : F" 1 " • -7 — — — — £ — 

7. -Are these act1 v1 ties part of, a systematic pVan vsubml tted" for approva' 

to the principal, superintendent, or school ;board? Y^es * Principal 

and local School fipard Member in cluded in ol anni no di scussi ons . " 
&» Was- the plan developed during the workshop realistic? * 

• Yes, has .been possible to follow. - .' 
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E. I. .Hansen 
Counselor Interview 
Page' 2 



9; ■ Have therV been any barriers to implementing the plan? If so, 
w "at? None, except budget for extending testing; Materials are 

. now ordered. *' 



10. Are these barriers that^can be overcome? Yes, budget now approved. 

f ll. What resources dd you have available to assi : st with*program imp'le- 
; mentation (human or material )J Mi 1 itary recruiters and college 



recru i ters". 



12. 



Has the attitude toward career gui dance^changed in yotur school/dis- 
trict since the workshop? Among the participants? -Is the rela- 
tionship between the school and community any different? .If so, 
how'has it changed? Students now weigh their values. Very little 



opportunity to evaluate community atti tude. • 

• ' "~ ! 



13. 



What is the general attitude of your district and fellow-staff towar 
v career* guidance? Total support and cooperation. 

; *» — ~ 

14. What has been d&ne to attach career guidance to the total guidance 

program? CareerVqu i dance continues to be vital. Almost all student: 



■must leave -their fbome town after graduation. 



15. What did the workshofMo for your. local district'? What one unique" 
thing occurred, as a resuU of this activity? Provided a needed 



structure for s^tude-nts to evaluate their desires an<k abilities'. 
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COUNSELOR INTERVIEW 



Name 



:Site 



R.^S. Meyers 



SNDAC 



-Grade LeVel Responsibilities Dir. 
Interviewer(s) : Drt Hart1 „ 

t. + , * 

Date 



•Harc*u,17; 1982 



What were your reasons* for partaking in the careerjMfrogram? 

To provide better services to'our clients. . 

Do you have ffirect res pbns i b'i 1 i ti es for any of the plans that were 
outlined during the workshop?* Yes . : 



What have yjvu done to implement plans outlined during the .workshop? 

*& ' / , • , 

Developed the prog/am as a result of the tr.aini 

Hotf have you'r*-plai 



ngs. , 

aqtivities varied from the original design? 



We tailored; the program to 'meet our clients' nee ds . 



Prior to the' vror^k shop,, wha't? : *prevt-6us* "career guidance efforts were- 
you involved • iiiJL ' flothi-nq. ° ■' ■ . ( ; 

To what extent^ ar"e the priorU^&s which, were identified during the 
workshop being carried out?" Fully.. 



Are these activities part cCfl a systematic plan submitted for approva 
to "the principal, superintendent, or\school board? fl/A 



Was the plan developed. Aufilng.the workshop realistic? Yes . 

•V 

s . . ■ . 

f A 



i 



R» S. Meyers 
Cbunsilor Interview 
Page 2. 



9. Have there been any barriers to implementing the plan? Iftso, 
what? Li-mi ted man power* J) 

Are these barriers that can be overcome? Maybe . ( 



10 



11. What resources do you have available to assist with program imple- 
mentation^ human or material)? Human and technical and testing 

- ma ter i al . ^ 

12. - Has the attitude toward career guidance changed in your school/dis-. 

trict since the workshop? Among the participants? Is the relation- 
ship between the school and community any different? If so, how 
has it changed? Yes. Awareness of its need and its usefuln ess. 
ft ' : 

13. What is the generaj attitude of yjwir district and the fellow staff 
toward career guidance. Excel 1 ent * : 



14. * What has been done to attach career guidance to the total guidance 

program? Planning to use additional resources to further develop 

' the program. " - 

15. - What did the workshop do fqr your local district? What one unique 

thing occurred as a resul't of this activity? He! ped cl i ents to ■ 

identify where to go occupational^ and find a way to get there. 
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COUNSELOR INTERVIEW- 



Name 
Site 



Ron J^Cantogallo 



UNLV 




Grade* Level Responsibilities 13-16 
I n t e r v i ew e r s ( s ) Dr. Ma rtin 
Date 



March 12, 1982 



1. What was your reasons for partaking, in the careers program? 
My goal was to become a career counselor. 



2. 
3. 



Do you have direct responsibilities for any of the plans that were 
outlined during the workshop? No 



What have you done* to implement plans outlined 



during the workshop? 



A great deal, I used much of the information apd still do. It' 



helps me greatly in dealing, with students. 



4. How have your planning activities varied from t|ie original design?- 
, I pretty much adhered to the original design. 



5. 



Prior to the workshop, what previous carreer guidance efforts were 
you involved in? None [__ 



To what'extent are the priorities which were* ide'nti f ied during the 
workshop, bein^ carried out? I select a few studjents each se smester 



and work with them intensely'^ 



7. Are these activities part of'a systematic plan submitted for approval 
to the ,princi pal , superintendent, or school boarij? No,, at this poin- 



I am on my own. 



8, Was the plan- developed during the workshop realistic? Yes. . 



R. J. Cantagallo 
Counselor Interview 
Page 2 



9, Have there been any barriers to implementing the plan? If so, 

what? I don't feel there are any barriers, , , - 

10. Are these barriers that can be overcome? N/A. » 

11. What resources do you have available to assist with program imple- 
mentation (human or material)? D.O.T. and 0.0. H. as well as other . 

reScOurce btfoks > a secretary xerox machine, other resource in- 

formation . * ; 

12. Has the attitude toward career guidance changed in your school/dis-* 
trict since the workshop? Among the participants? Is the relation- 
ship between the school and community any different? If sd, how has 
it changed? No * - 

13., What is the general attitude of your district and fellow staff 
toward career guidance? My fellow staff have a minimal interest 

probably because they have not been trained in the area. 

14. What has been done to attach career guidance to the total .guidance 
program? . Nothing at this time. ; ; 

15. 'what did the workshop do for your local district? What one unique 
thing occurred ".as a result of this activity? N/A 

m 





COUNSELOR INTERVIEW 

» 

Name 

Site 



Mauri ne E 



Jim Bridger Junior'High 



Grade Level Responsibilities 
Intervlewer(s) Dr. Marti n. 



7th 



Date 



March 17, 1982 



1. What were your reasons for partaking in the careers program? 

U am extremely Interested 1n the career potential of my students' 
with whom I wofrk with oil a dally basis. , 

2. Do you have direct responsibilities for any of the plans that were 
outlined during the workshop? Yes » obvious 1 y 1 



3. What have you done ta implement plans outlined during the workshop? 
Career Development Pro ject ' pi ans in process 

4. How have your planning activities varied fromlthe original design? 



I am" consistently following the* original plan. 



Prior- to the workshop, what previous career guidance efforts were you 
1 nvol ved 1 n? Three hours of graduate level vocational counseling. 

To what extent are the priori ties which >were identified during th6 
workshop being carried out? To^a "T" 1 



cr 



Are these activities part of a systematic plan submitted for approval 
to jth-e principal;, superintendent, or school boaYdJ, Yes , absol utelyl 



Was thiEf.pl an developed during the workshop realistic? Dr. Triorie's 



plan, of course, was realistic, it, has been proved. 
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M. E. Nielsen 

Counselor Interview ' • • ' 
-Page 2 ... - 

•. 1 ~) 




9. 


Have there .been any barriers to implementing the plan? If so, 
what? None 




1 Q 


ni c. tii esc uai f i crs * iiia t can D6 overcoyie; w o n e 


* 
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.riiiai. icouuruco uu you Ma ve avaiiauic to abb i b t witii program 1 m p i e r • 
mentation (human or material)? Resources available of course-is 






Or Martin RirharH Paul in Pn' nri nal a nH material "fymm tha uin^^chAn 
ui • ii a i i. i II ) f\ i \~ ii a i u ran i 111, r 1 1 11 u 1 \) a 1 a 11 u ma 1 c r 1 a I T r-U in uic WO ins no p < 




12 
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nab l 11 c a 1 u mue luwaru tar ccr guidance cnanycQ in your scnooi/pis- 
trivet since the workshop? Among the participants? Is the relation- 
ship between- the school and community any different? If so t . how 
nab it tfia n yeu f MUbo i u te ly not any tni ng out positive Vd 1 1 Q 
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13. 


What is the general, attitude of your district arid fellow staff towar< 
career gu i c^a nee: nopeiuiiy tne career guidance Program will dcj 




• 


implemented. 






♦ ' " 2 

*" 

w n a u ♦ n a s Deen aone Vuo attacn career guidance to tne total gtuiaancs 
program? Discussions with counselors within the school system are * 






taking place, ' . 




15. 

t 


'v r*. 

What did' the workshop, do for your'local district? What one unique, ,4 
thi rig 'occurred as a result of this activity? Counselor .Admi nistratoi 






anfl Jr. -Sr. High teachers have a united front in regard fo carter*^* ■ 






education for the first time, * 1 ' 


✓ 


t. * 

-ft*. 
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PARENT SURVEYS 



Summary 

'. ' • • 1 

While only four parents were available, there was reasnnahlp 
concensus and.sup.port for Career Development A scrutiny of 
the^O areas suggest that parent support needs mo're encourage. 

More counselor orientation as to the use of handbooks by par- 
ents 1S deemed necessary. This is where parent groups and 
counselors should meet independently. groups and 

A very positive parental response was their a-wa'reness of the 
increased investigative skills of their children, including 
increased logic in decision making. including 
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COMPOSITE OF PARENTS 



Date 



FIELD EVALUATION 
POST SURVEY 
" \ . CAREER DEVELOPMENT PROJECT 

* 

-Investigator* Drs. J . Embree, R. Hhittemore 

/ jc — 

v 

JTchool or Facility Chaparrel , Tonopah, Wasfee Pahranagat 

Person Interviewed * 

* » 

Student / / Faculty 

7 . Other 



February 1982 



7 



Counsel or /" 



\ • 



Admi ni s tra tor f m 



7 Parertt/ XXX, / 
N=4 Interviewed 



0) <u 

■P -P 

•r- -r- 

C C 

JL 4- 



I 



■P' r— <D 

o a; o; J2 



c 

o 



4. t CWI , 

1 Ar.e -s tudentsx^liopartici pated in the career 
program at VptS high school and postSecondary 
level more persistent in their desire to 
complete their programs of study than wpre 
^those enrolled in general /academ-i c .programs? 




a 
3 


• 


1. ' 


- 


2% D id participation in career program at the • 
liigh school level create a desire in stu- 
dents for pbstsecondary schooling, espec- 
ially in- a field of study parallel to their ' 
hi gh ^school 'programs? " * 


1 


3 


N 


«> » 

V 




3. Was' the Student Manual used for facilitating. 
Self-actions of students. r * 

• ♦ * 


1 


1 • 


2 '* 






4. By participating in a career pr'ogram did. 
students learn to send and receive in- 
formation* in a variety of modes *'(e Ig. , ; ' 
wHt'ten., graphic, oral, etc.) and for at .* . '* 
va.riety of purposes (e.g., to ipform, to 
persua'de, to analyze , * etc...) 


• 3 


1 '*. 








- , • 

5.. By providing some sort of career program/ 
manual .did students develop independence . x 
and ability to as s ume }respons i bi 1 i ty out- 
sldethei parental environment ? T ' m , \ k 

rr^ ■ " i ■ : 


2 

- \ 


,2 


1 


1 


+ 
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8. 



9. 



10,- 



11 



12. 



13. 
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Did* participati on in a career program provide 
students with the skills., understanding, and 
appreciations needed to upgrade or update 
their occupational competence? 


2 


1 

1 


1 


• 




0 

Are present career and vocational programs 
tied cl osety^'to local needs, and opportuni- 
ties, or is the student's future ability to - 
.become occupational^ mobile limited? 
\no upportumty to Implement) 






2 


1 


^ / 

y 

I- 


Did participation in the career pro-gram en- 
able parents to help sound decisions abou s t 
particular occupations based on their ex- 
plorations of alternative occupations with 
the student? ' w 


i 


2 


1 

• 






Did participation in a career program' pro- 
duce students training' and skills that will ' 
enable them to become geographi cal 1^ mobi 1 e? 

— ■ '• - > ^ 


4 










Did participation in the career program de^ 
velop in students a greater awareness <of the* 
occupational options available in tfie work 
world than in the awareness held by compar- 
able sjtudents in no career program? 


3 


1 




< 




Did participation in the career program re-, 
suTt in students coming to regard thetaselves* 
as human resources whose economic value can 
be increased by selective educational in- 
ves tments ? 


1 


2 . 


1 






Did participation in tfie career program re-, 
suit in women acquiring an at^itudinal prep- 
aration,^ obtain and suceedMn positions in ' 
mal e-domTn a*te d occupations? 


1 


2 








As a result of th<eir participation in the 
career program did students respond welWto 
parents on the level of^ersonal relations 
since they shared int^/ests in the*careers : 
program? * 


3 


1 
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Did participation in the career programs 
.seem to -motivate students to stay on in 
school ? 


1 


V 

] 2 

^«»** * — — 




' 1 




Did students in the Careers program 
learn "teamwork and leadership skills by 
pursuing acti vi ties* wi th collective goals 
as training experiences? 


2 


2 








Did students, as a result of participation 
in careers based on self-expressive activi- 
ties, showing an exploration of original • 
and/or alternative solutions to problems? 
(No time to observe 




3 


1 


- 




Did participation in the careers program 
help students and parents' improve their 
communication skills, e.g., receiving and 
trarrsmi tti ng messages, receiving and in- 
ter preti ng, i nformati on , getting a point 
across to^each other? 


2 


1 


1 




t 


Was the Careers-program successful in in- 
volving community Readers as a resource 
to youth? (Too early in the project.) 




1 


1 


2 


i 


Did t'he establishment of a careers pro- 
granTresult in a heightened awareness 
within the . communi ty of the importance 

of dpvplrtninn human "V ocnuv»roc? 

_v i ucvc i \j y \ 1 I y M u Ilia II . i coUUilcb • 

(Too early to determine.) 




2 




2 




Did the existence of a career program in 
high school detract from attention paid 
to basic educational subjects as math, 
reading and wri ting? 

-^—2 - ^ 
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15. 



16 



17 



18. 



19. 



20. 
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JOINT ADMINISTRATOR AND COUNSELOR EVALUATION OF PROJECT 



Summary 



Counselors and administrator's interviewed were *i n general 
agre^eme.nt as to objectives and intent of the career development 

responses also suggest their sensitivity to the 
program is "new". Time is needed for development 
groups were in complete agreement that the program in no 
way conflicted with the curriculum "basics" 



program, 

factT>tfiat 
Both 



Thei r 
the 



The general impression was that parents were supportive. 
Students showed growth and a sense of independent decision 
making as their occupational information base increased. 
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FIELD EVALUATION 

f POST SURVEY 

v. J 

cTreer development project 

Investigator Drs. J. Embree, R, Whittemore^ Date February 1982 
School or Facility Washoe H, Tonopah I, Pahranagat Hi, Chaparrel Hi 
Person Interviewed 



Student / 



_/* Faculty / . / Administrator / ...XXX / Parent / 



Counselor / XXX / Other 
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1. 

# 


Are students who participated in the career 
program at the high school and postsecondary 
• Vevel more persistent in their desire to com- 
plete their programs of study than weice those 
enrolled in general /academi c programs? 
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2. 

\ 


Did participation in career program at the 
higlvschool level create a desire in students 
for \postsecondary schooling, especially in a 
field of study parallel to their higb school 
programs? \- 
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3. 


* — 

Was the Student Manual usefyl for facilitating 
self actions of students*. 
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4. 


By. participating -.in a career program d.id stu- 
dents ^earn to send and deceive information 
.in a variety of mode's % (e.g. , written .^graphic , 
oral, etc.) and for a variety of purposes (e.g., 
to Inform, to persuade, to analyze, etc) 
* • 
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* Represents the opinion of the three principals. Of interest, 
two. principals i n vol ved> thei r own children in the .project. 
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